JOB ANNOUNCEMENT

POSITION: Deputy Probation Officer | -Work Program

HIRING RANGE: 32-35/$11.58 to $12.57

LOCATION: Fifth District Juvenile Court - St. George

TYPE OF POSITION: Half-time, no benefits

SCHEDULE: Tues-Fri 3:30-7:30 pm, and Saturday 8:00 am-12:00 noon
CLOSING DATE: September 26, 2006 at 5:00 p.m.

APPLICATIONSMAY BE DIRECTED TO:
Ray Burningham
Department of Workforce Services
162 North 400 East, Building B
St. George, UT 84770
435-647-5627 (phone)
435-986-3595 (fax)

TYPICAL DUTIES: Under close supervision of a probation officer, performs and/or asgtsobation officer
in tracking, monitoring, or routine case handling of minors who hage pkaced on probation, probation state
supervision, or who are under the jurisdiction of the juvenile court.

Provides a unique opportunity to serve as a role model for young peojhdaedce them in a positive matter
Supervises juvenile work projects; documents and submits work hours

Transports juveniles to and from work sites

Provides a safe and positive work environment, and promotes a positive work ethic

Trains juveniles to perform work tasks safely

Provides rewards or sanctions for behavior

Performs preventative maintenance on equipment

REQUIRED QUALIFICATIONS: Graduation from high school plus two years of practical experience
working with the public or with juveniles or any equivalent combination of education andexqeeriCollege
education in social and behavioral sciences, psychology, sociology, social workeu fielal preferred. First
aid certification desirable. Ability to follow written or verbal instructions

SPECIAL REQUIREMENTS: Must be willing to work a flexible schedule, including evening and weekend
work. Must possess a valid Utah driver's license and have access to own triospbhtst maintain a
driving record below 70 points

APPLICATION INFORMATION: Applications may be obtained from Dept of Workforce Services,
downloaded off the Internet at www.utcourts.gov, or from the Administrative Offiteedfourts, 450 S State,
SLC, (801) 578-3890.

The Utah State Courtsis an equal opportunity employer. The courts comply with all state and federal laws prohibiting unlawful discrimination, and
provide reasonable accommodation to disabled individuals as required by the ADA.



